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Chained CPI Would Harm Veterans and Social Security 
Beneficiaries in Indiana 

 

As we celebrate the 79th anniversary of our Social Security system, some politicians in Washington are 
proposing to cut benefits for veterans and Social Security beneficiaries in Indiana by changing the 
formula used to calculate cost-of-living adjustments (COLAs). The stingier formula, known as the 
chained CPI, would significantly cut the benefits of all current and future Social Security beneficiaries, 
including retired and disabled veterans. Veterans would be hurt most of all, given that other benefits 
veterans receive – in addition to their Social Security benefits – would also be cut by the chained CPI.  
 

Chained CPI’s Social Security Cut Targets Oldest Old and Long-Term Disabled 
If Congress cuts Social Security benefits with the chained CPI, Indiana residents’ hard-earned benefits 
would decline substantially over time. The average earner retiring at age 65 would get a $607 annual 
cut at age 75, a $1,058 cut at age 85, and a $1,496 cut at age 95.1  
 

 

 



2 

 

Cumulatively, the average Indiana worker’s benefits would be cut by $4,129 by age 75, $12,687 by 
age 85, and $25,685 by age 95.  These proposed COLA cuts would have their biggest impact when 
benefits are needed the most, in very old age or when someone has been receiving disability benefits 
for many years. 
 

 
 

Nearly 1 in 5 Indiana residents (19.3 percent) –  1,267,542 residents – receive Social Security,2 and 
about two-thirds of seniors rely on Social Security for half or more of their income.3 With an average 
Social Security benefit in the state of only $14,654, Indiana residents cannot afford to have their 
benefits cut. 
 
Chained CPI Would Cut Veterans’ Benefits in Indiana 
Any cut to Social Security heavily impacts our nation’s veterans: four in ten rely on Social Security, 
and 35 percent of adult Social Security beneficiaries are veterans or their family members.4 Cutting 
Social Security harms Indiana’s veterans just as it does other retired or disabled workers in Indiana.5 
 
There are 467,155 veterans in Indiana.6 In addition to receiving Social Security benefits,7 most 
veteran families also receive benefits from the Department of Veterans Affairs (VA). Many of these 
benefits are adjusted annually to keep pace with the cost of living. These include Veterans Disability 
Compensation benefits, Veterans Pension benefits, Military Retirement Pay,8 the Subsistence 
Allowance for veterans participating in vocational rehabilitation and employment services programs, 
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survivor annuities for deceased veterans’ family members (Dependency and Indemnity Compensation 
and Survivors Pension Benefits),9 educational allowances for veterans’ surviving family members,10 
and Veterans’ Monetary Burial Benefits (a plot allowance). All of these veterans benefits would be cut 
if Congress were to adopt the chained CPI.  
 
If we consider only the three largest of these benefits, 

 63,942 Indianans received Veterans Disability Compensation,  

 25,120 received Military Retirement Pay, and  

 5,141 received Veterans Pension benefits in 2011.  
The total value of these three benefits alone for veterans in Indiana was $1.2 billion in 2011. The 
chained CPI would cut these benefits by about $33.7 million over the next 10 years – money taken 
out of the household budgets of those who have served our country, and money also taken out of 
Indiana’s economy just as it is trying to recover from years of economic stagnation.11 
 
Chained CPI Would Harm Indiana’s Economy 
The chained CPI would harm not only Indiana’s Social Security beneficiaries and veterans, but also its 
economy – on both the state and county levels. As noted above, veterans’ benefits bring over $1.2 
billion into the Indiana economy every year, and the chained CPI’s cuts to veterans’ benefits would 
remove over $33.7 million from its economy over the next 10 years, just as Indiana residents are 
trying to recover from years of economic stagnation. 
 
Social Security brought $18.6 billion into the Indiana economy in 2013, an amount equivalent to 7.3 
percent of the state’s personal income.12 These benefits contribute directly to economic growth and 
demand throughout the state, particular in rural and non-metropolitan communities, where an even 
larger share (22.4 percent) of the population receives Social Security.13 The chained CPI would reduce 
this income, much of which gets spent in small businesses throughout the state.14 The following table 
shows how much the chained CPI would cut total Social Security benefits, by county, over the next 10 
years:15 
 
Total Cuts from Chained CPI to Income in Indiana’s Counties, 2014-23 (cumulative) 

Indiana Total 

(92 Counties) $2,031,271,943 

Adams $9,769,197 Hendricks $40,393,747 Pike $4,883,948 

Allen $106,502,071 Henry $19,279,426 Porter $55,265,518 

Bartholomew $26,361,345 Howard $35,261,243 Posey $9,076,881 

Benton $2,912,410 Huntington $13,116,256 Pulaski $4,893,057 

Blackford $5,494,278 Jackson $14,891,290 Putnam $11,827,924 

Boone $16,391,741 Jasper $11,751,145 Randolph $9,806,936 
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Brown $6,799,527 Jay $7,487,939 Ripley $8,789,284 

Carroll $7,236,779 Jefferson $11,510,396 Rush $6,046,049 

Cass $12,932,766 Jennings $9,597,419 St. Joseph $81,306,731 

Clark $36,533,958 Johnson $44,142,922 Scott $8,759,353 

Clay $9,279,891 Knox $12,574,896 Shelby $14,727,321 

Clinton $10,434,184 Kosciusko $25,358,008 Spencer $7,044,180 

Crawford $3,789,517 LaGrange $9,303,315 Starke $9,259,069 

Daviess $7,995,463 Lake $158,449,159 Steuben $12,671,196 

Dearborn $17,336,517 LaPorte $38,820,421 Sullivan $7,136,576 

Decatur $8,715,107 Lawrence $16,702,762 Switzerland $2,822,617 

DeKalb $14,334,315 Madison $50,787,590 Tippecanoe $39,564,791 

Delaware $40,755,521 Marion $236,164,178 Tipton $6,206,114 

Dubois $13,619,876 Marshall $15,417,034 Union $2,328,106 

Elkhart $56,171,254 Martin $3,214,322 Vanderburgh $59,380,370 

Fayette $10,155,696 Miami $10,728,288 Vermillion $6,133,239 

Floyd $23,939,542 Monroe $32,467,255 Vigo $33,452,373 

Fountain $6,636,859 Montgomery $13,180,022 Wabash $13,358,306 

Franklin $8,676,067 Morgan $24,573,297 Warren $3,110,214 

Fulton $7,491,843 Newton $4,753,813 Warrick $20,371,254 

Gibson $11,058,829 Noble $14,981,083 Washington $9,239,549 

Grant $27,113,522 Ohio $2,070,440 Wayne $26,186,965 

Greene $10,939,106 Orange $6,932,265 Wells $9,810,840 

Hamilton $66,523,453 Owen $7,892,657 White $9,210,920 

Hancock $23,922,624 Parke $5,862,559 Whitley $11,610,600 
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Harrison $12,950,985 Perry $6,552,272 

 
Social Security and veterans’ benefits bolster consumer demand in Indiana’s economy; cuts to these 
programs would weaken it. 
 
Social Security and Veterans’ Benefits Should Have the Most Accurate COLA Possible 
Today’s COLA already fails to keep up with living costs experienced by seniors and people with 
disabilities, because it under-measures the inflation experienced by these groups, by failing to 
account for their higher health-care expenditures. The chained CPI would lower Social Security’s 
COLA even further, leaving many seniors and people with disabilities unable to make ends meet, 
particularly in their eighties and nineties, when other sources of income have been exhausted. A 
better measure than current law – and certainly more accurate than the chained-CPI – is the so-called 
CPI-E for the elderly.  
 
Social Security Should Be Expanded, Not Cut 
In a world of stagnant wages, disappearing defined benefit pensions, and risky or inadequate 401(k) 
plans, Social Security is a fortress of security and reliability. With a majority of Americans facing a 
retirement income crisis, Congress should be taking steps to expand Social Security benefits, not cut 
them. 
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